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Job description

Title: 


Disaster risk reduction (DRR) & Resilience Adviser


Duration:  

12 months (maternity cover) from March 2013


Grade & Salary: 
D & £28,828 Gross Per Annum
 

Location: 

London


Responsible to: 
Director of Strategic Development

Background

Recent years have seen a sharp increase in political, environmental and climate-related shocks, with often profound effects on development programmes.  Addressing and reducing risk in HelpAge International has up to now been seen as integral to the remit of the World Wide Emergencies team, and significant progress has been made in developing awareness, understanding and skills in the area of disaster risk reduction. However this approach does not enable us to assess and respond to risk and resilience in non-emergency situations. This work is therefore being absorbed within the remit of the Disaster risk reduction (DRR) & Resilience Adviser, enabling a broader range of hazards to be considered and mainstreamed across our development as well as emergencies work. There are a number of key areas for development, as follows. 
We aim to build on past DRR training to invest further in developing resilience to sudden onset disasters. Work on hazard analysis with a number of country programmes will lead to the development of analytical tools for use by ourselves and partners, as well as contributing to wider debates. This would link to the work in WWE on contingency/scenario planning.

We will also increase focus on learning & analysis to assess whether programmes are increasing resilience and adaptation to climate change, environmental degradation and chronic disasters. This work will develop our understanding of increasingly precarious and potentially unviable situations.  
We have developed an environment and climate change policy with the aim of improving, shaping and developing its operation and programmatic knowledge and work in the three key areas of environmental management, disaster risk reduction and climate change. 

HelpAge International has the following strategic goals relating to environmental hazard and climate change risk management:

· Build the resilience of older men and women to the impacts of natural crises including the global challenge of environmental degradation and  climate change 

· Ensure the environmental sustainability and resilience of our organization, projects and operations

Job purpose

To develop and support HelpAge International’s strategy for DRR and resilience building, addressing preparedness for sudden onset disasters as well as the impacts of climate change and wider environmental risk issues and rolling out HelpAge policies.

Key tasks

Lead development of learning and understanding on risk and resilience 

· Contribute to understanding within HelpAge of Risk Reduction strategies in development and humanitarian programmes; 

· Support integration of  (D)RR and resilience principles into work on Livelihoods, Health, Social Protection and emergency preparedness planning

· Act as a resource for all offices on DRR and Climate Change; keep updated on current research and practice and disseminate this information. 
· Document learning on HelpAge’s policy and practice in DRR/CC and resilience. 

Support programme and fundraising development
· Support the development of DRR/CC proposals (including DFID, DIPECHO, USAID/OFDA and other DRR donor applications)

· Advise on (D)RR programme/project development and implementation across HelpAge. 
· Support the design of tools for capacity building of HelpAge and its partners in (D)RR assessments, analysis and project implementation and monitoring. 
· Support HelpAge staff and partners to identify local technical resources. 

· Ensure HelpAge meets its PPA output relating to older people’s resilience. 
Undertake internal and external representation

· Communicate HelpAge’s strategy for DRR and resilience across the organisation and externally, collaborating with the communication and advocacy team.  

· Represent HelpAge in interagency groups (BOND DRRG/DEG/DFID Resilience group etc.) and at relevant international meetings/conferences. 

· Liaise with other agencies on DRR, resilience and Climate Change

· Link with relevant academic and specialist knowledge centres. 

Lead development of organisational carbon footprint policy

· Coordinate the carbon and environmental foot printing of HelpAge International offices, coordinating data collection in London and the London green office and travel plan

· Chair HelpAge’s Risk Reduction/Climate Change Working Group, and London office “green team”, organising meetings and coordinating the work of the groups 

· Identify possible innovation and new green technologies which could be utilised by HelpAge both in its operations and programming

Other

· Undertake international travel in order to achieve these objectives 

Person Specification

Essential 

· A degree in a relevant subject area
· Theoretical and practical experience in the field of environmental risk and disaster risk management
· Knowledge and experience of disaster and environmental risk analysis in developing countries

· Experience of developing funding proposals related to disaster risk reduction, climate change and resilience
· Capacity to lead team projects

· Capacity to work in partnership across teams and international offices to develop skills & knowledge in environmental risk and disaster risk reduction
· Excellent analytical and problem-solving skills

· Excellent communication and representational skills relevant to environmental risk and disaster risk reduction.
Desirable
· Facilitation skills and experience

· Fluency in Spanish
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