
	Reference:
	KK/AF/DRR

	Country:
	Afghanistan 

	Job Title:
	Disaster Risk Reduction Advisor (DRR Advisor)


Contract Grade: Grade B
Contract Length: Two Years
Date needed by:  July 2015
New Post or Replacement: Replacement 
Accompanied / Unaccompanied: Unaccompanied 
Exact Job Location: : Based in Faizabad, Badakshan Province North East Afghanistan with frequent field visits to Badakshan and Takhar provinces, Kabul and other consortium project locations in Ghor, Samangan, Sare-e-Pul,  Balkh and Jawzjan provinces based on security clearance.
Reports To: Head of Technical Unit of Concern and also have a functional dotted line to the ARC Consortium Programme Coordinator (Afghanaid)
Responsible For: None
Liaises With: Systems Director, HR Manager and Country Finance Controller, Provincial Coordinators, Technical Support Unit, DRR Advisors of other ARC Consortium members
Job Purpose:

 To provide technical advice and support to the Consortium members (Afghan Aid, Action Aid, Concern, UNEP and Save the Children) and partners in the implementation of Afghanistan Resilience Consortium’s “Strengthening the Resilience of Afghanistan’s Vulnerable Communities against Disasters project (SRACAD)“ funded by DFID and led by Afghanaid. 
Main Duties & Responsibilities (Including Training Role): 
(Note: This position will provide 50% time for supporting the consortium partners on community based disaster risk reduction and rest of the 50% is support Concern’s part of ARC project.)
In close coordination with Project Coordinator (National), the DRR Advisor will have the following main duties and responsibilities (Including training/capacity building role):

A. Technical Assistance to the Project

Provide sound technical assistance during the development of detailed implementation plans for the consortium members and their partners to ensure compliance with approval of the project plans. Periodically review these action plans to ensure compliance with the project logical framework/results framework.

Provide regular mentoring and coaching support to the consortium members and partners for the implementation of Afghanistan Resilience Project in the area of Community Based Disaster Risk Reduction aspect.

Contribute technical assistance to the realisation of Consortium’s specific commitments under the SRACAD project.

B. Liaison and Coordination

Work closely with the Consortium Manager and the focal persons of all the consortium members to ensure appropriate allocation of time for all the members and their partners and provision of timely advise for smooth implementation of the project.

Provide technical support and guidance to the programme staff of consortium members and partners in strengthening DRR Liaison and coordination at the districts, the provincial and the national level, as envisaged in the project.

Provide technical advice and necessary support to the consortium in its support to Afghanistan National Disaster Management Agency (ANDMA) to strengthen the work of the DRR national level forum (DRR working group)

Liaising with Education Department in coordination with Save the Children’s advisor on school programme to integrate DRR in schools and school curriculum 

C. DRR Programme Development

Provide strong technical support and guidance to all consortium members in the development of their individual project plan with in the overall framework of the SRACAD Project and help them roll out their respective parts of the project responsibility.

Provide strong technical advice and support for the proposed Action Research for the development and expansion of Community Based DRR approaches and Models based on the work of the consortium during its implementation.

Provide guidance to the consortium members and partners on development of training manuals, facilitate/conduct Training of Trainers and dissemination of the same to the stakeholders. 

Provide guidance to the consortium members and partners on practical application of the DRR components, especially, rolling out of Hazard Vulnerability Capacity Assessment (HVCA), Task Force Trainings, conducting Mock Drills and establishing Early Warning systems.  In addition, take lead in Concern’s programme are in rolling out of the above processes closely working with the Project Manager and programme teams in the operational area. 

Provide member specific requests and requirements of the Consortium members and partners with in the allocated time provisions and as appropriate.  

D. Monitoring, Evaluation, Accountability and Learning

Work in close collaboration with the Consortium Coordinator in developing a detailed implementation plan for the M & E requirements of the SRACAD Project.  This will include developing appropriate reporting tools in the consortium with the focal points of the members of the consortium and partners to ensure that reporting formats are understood and used by all concerned DRR staff and local NGO partners. Provide regular feedback on the technical aspects of the reports produced.

Support M & E unit and programme coordinators in Concern’s project in rolling out M & E components of the project- Baseline, studies and periodic monitoring reports submitted to the Consortium Steering Committee. 

Undertake periodic monitoring visits to the project locations of Concern and also the locations covered by the other consortium members and their local partners and provide technical support and feedback.

Take lead to the preparation and presentation of the project results, budget reports and progress reports to the donor of the Concern’s project and support others in preparing the same.

E. Donor Reporting

Provide support to the Director-Programmes in Concern in preparing inception report, annual report, interim report and final narrative report for the project, as well as for any regular updates as required by the Donor.  

Support the Consortium Manager in preparing similar reports to the donor for the overall consortium project.

F. Capacity Building of the Concern Project team, Consortium members and partner NGOs/Government staff

Assess  consortium members’ (including Concern’s project team) and partners’ capacity for integrating DRR into their community level programming and linking the community level programming to the district and provincial levels.  Develop appropriate interventions to address emerging priority gaps.

Facilitate in-house training for programme staff of Concern and Consortium members to strengthen knowledge on DRR and linking with decentralised planning process in Afghanistan context.  Work with staff of Concern and Consortium members and assist them in guiding partners on practical application of integrating DRR and resilience at community, district, provincial and national level. 

G. Networking

Promote partnerships with international and national agencies working in DRR and Resilience sector to share information learning and promote replication of innovative approaches. 

Initiate and maintain relationships and collaboration with relevant national & International development, donor and research institutions

Other:

· Concern considers responding to emergencies as a non-negotiable mandate in its work.  As such all Concern employees are required to participate in any emergency preparedness and response actions as per the requirement of the situation.  The DRR Advisor agrees to take on such additional responsibilities as may be required by the management.

PERSON SPECIFICATION

ESSENTIAL
Education, Qualifications & Experience Required:  Master’s Degree level qualification in Public Policy, Rural Development, Social and Economic Development, Anthropology, Disaster Risk Reduction, Social Sciences and Technical related to Disaster Management or relevant topics.
Special Skills, Aptitude or Personality Requirements:

· Minimum five years relevant programme experience in the DRR/development context and minimum three years field experience with an NGO in the areas of disaster risk reduction, climate change adaptation and resilience programmes

· Proven work experience of direct experience of integrated programming.
· Experience in monitoring & Evaluation systems and techniques

· experience in designing and facilitating DRR and Resilience programmes, mentoring, facilitation and training 
· Proven ability in report writing, research and documentation and experience in proposal writing including Log Frames
· Excellent communication skills in English both written and verbal.  
DESIRABLE

· Knowledge of local language Dari (Farsi) is added advantage

All applications should be submitted through our website at https://jobs.concern.net by closing date. CV’s should be no more than 4 pages in length. 

All candidates who are short-listed for a first round interview will be notified via email after the application deadline.

Concern Worldwide is an Irish-based non-governmental, international, humanitarian organisation dedicated to the reduction of suffering and working towards the ultimate elimination of extreme poverty in the world’s poorest countries. 

Concern has a Staff Code of Conduct and a Programme Participant Protection Policy which have been developed to ensure the maximum protection of programme participants from exploitation and to clarify the responsibilities of Concern staff, consultants, visitors to the programme and partner organization, and the standards of behaviour expected of them.  In this context staff have a responsibility to the organization to strive for, and maintain, the highest standards in the day-to-day conduct in their workplace in accordance with Concern’s core values and mission. Any candidate offered a job with Concern Worldwide will be expected to sign the Programme Participant Protection Policy and the Concern Staff Code of Conduct as an appendix to their contract of employment.   By signing the Programme Participant Protection Policy and the Concern Staff Code of Conduct candidates acknowledge that they have understood the contents of both the Concern Staff Code of Conduct and the Programme Participant Protection Policy and agree to conduct themselves in accordance with the provisions of these two documents.

Concern receives a substantial amount of funding from external donors each year.  Increasingly donors are introducing requirements whereby future funding is conditional on Concern ensuring that the names of any new employee or volunteer do not appear on terrorism lists generated by the European Union (List of person, groups and entities to which Regulation (EC No. 2580/2001 applies), the US Government (Office of Foreign Assets Control list of specially designated Nationals and Blocked Persons) and the United Nations (Consolidated List).  Any offer of employment (either paid or voluntary) with Concern Worldwide will not be made pending a clearance check being conducted on the applicant.  For additional information please consult our web site or contact the Human Resource Division in our Head Office.
Concern Worldwide is an equal opportunities employer and welcomes applications from all sections of the community.
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